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• Standard setting – Recommended policy to 
member States

• Recommendation/Appendix/Explanatory report

• Children in institutions: prevention and 
alternative care. Report by Mr Bragi
Gu� brandsson, Iceland

• CoE (2006): Rights of children at Risk and in 
Care

Recommendation Rec (2005) 5 of the Committee of Ministers to 
member States on the rights of children living in institutions

 
 

 

General General principlesprinciples

• Decisions should be based on the best interests
of the child

• The child’s rights and dignity should be protected
and safeguarded.

 

Basic Basic principlesprinciples

• The family is the child’s natural environment
• Provide prevention; placements should not be 

motivated by material circumstances or disability
alone

• Placement remains the exception; temporary, 
periodic reviews, support for and involvement of
the family

• Care plan; children’s rights to be heard
• Control and disciplin according to public

regulations and approved standards
• After care support; ensuring continuity

  
 

SpecificSpecific rightsrights for for childrenchildren living living 
in in residentialresidential institutionsinstitutions

• The rights to maintain family and social ties
if possible; regular contact with family, placement
of siblings together

• The rights to identity, dignity and privacy
• The rights to equal opportunities; health care, 

education, voctational guidance, active and 
responsible citizenship

• The rights to participation; in decision making 
processes, to be informed about their rights, to 
make complaints to an impartial body

 

Guidelines and Guidelines and qualityquality standardsstandards

• Small family-style living unit, close to the child’s ho me
• Individual care plan, maintaining contacts with the outsi de

world

• The internal organisation of the institution; stability a nd 
sufficient number of qualified staff with high profession al
standards and adequate salaries. Multidisciplinary, child-
centred team work, cooperation with children’s parents,  
work based on code of ethics

• Recognition also of NGOs, religious organisations or oth er
private bodies role concerning children living in 
institutions. 
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WarsawWarsaw summitsummit May 2005: May 2005: 
BuildingBuilding a a EuropeEurope for and for and withwith childrenchildren
“We are determined to effectively promote the rights of the child and to fully 
comply with the obligations of the United Nations' Convention on the Rights of the 
Child. A child rights perspective will be implemented throughout the activities of 
the Council of Europe and effective coordination of child-related activities must 
be ensured within the Organisation. 

We will take specific action to eradicate all forms of violence against children . 
We therefore decide to launch a three year programme of action to address 
social, legal, health and educational dimensions of the various forms of violence 
against children. We shall also elaborate measures to stop sexual exploitation of 
children, including legal instruments if appropriate, and involve civil society in this 
process. Coordination with the United Nations in this field is essential, particularly 
in connection with follow-up to the optional protocol to the Convention on the 
Rights of the Child, on the Sale of Children, Child Prostitution and Child 
Pornography (Action plan, Warsaw summit 16-17 May 2005). 

 
 
 

 

Promoting childrenPromoting children’’ s rightss rights

Ensuring the application of European and internatio nal 
standards on the rights and protection of children
by

• Standard setting: Developing legal instruments and promoting 
the ratification of relevant conventions

• Monitoring progress: Ensuring the effective application of these 
international instruments, monitoring and assessing their real 
impact. 

• Awareness raising, training and education: Producing 
“handbooks/guidelines of good practices” in various areas
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Putting children’s rights into practice in their
everyday lives by 

• Manual on Human Rights: Training young people, school 
teachers and youth leaders to promote human rights, 
democracy and citizenship 

• The Committee of Ministers’ Recommendation (2005)5 on the 
rights of children living in residential institutions.

• Guidelines on the integration of immigrant children into the 
educational system and from school to the labour market

• Guidelines for the implementation of policies of including young 
people in disadvantaged areas in society

• Roma children’s access to the educational system

• The rights of children with disability to community living

PromotingPromoting childrenchildren’’ ss rightsrights

 
 
  
 

AbolishingAbolishing corporalcorporal punishmentpunishment
• 2001: the European Committee of Social Rights observed: that it “does not find it 

acceptable that a society which prohibits any form of physical violence between adults 
would accept that adults subject children to physical violence”

• 2002: Seminar on corporal punishment of children in Europe

• 2004: Debate on emotional abuse of children by adults supposed to care for them  

• 2004: The Parliamentary Assembly called for Europe to become a corporal-punishment-
free-zone for children 

• 2005: The Committee of Ministers underlined “its commitment to protect children, a 
group in need of special protection in society, from all forms of violence”

Publications: 

- Protecting children against corporal punishment. Awareness-raising campaigns (2004)

- Eliminating corporal punishment of children (2005)

- Parenting in Contemporary Europe: A positive approach (2006)

- Views on positive parenting and non-violent upbringing (2006)
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Main areas Main areas ofof interventionintervention
Family
Guidelines on positive parenting and a non-violent upbringing: What does the CRC mean for 
parenting? Alternatives to smacking?
Consultation with children and parents concerning their views on positive parenting and a non-
violent upbringing 

School
Recommendations and handbooks on the prevention of all forms of violence at school 

Society
Best practices on the relationship between the police and young children 
Assistance to and protection of children victims of crime (Recommendation)

National and local integrated strategies
Norway & Romania are test countries for the analysis of their National Strategies for the 
prevention of violence against children 

Fight against sexual exploitation and abuse of chil dren
Elaborate measures to stop sexual exploitation and abuse of children, including legal instruments 
if appropriate, and involve civil society in this process. 

 
 
 
 
 

CoreCore activitiesactivities concerningconcerningchildrenchildren::

• Promote children’s rights

• Eradicate all forms of violence against
children
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Social Work Research & Development Unit 1

Resilience and Young People 
Leaving Residential Care:

A Research Perspective

Professor Mike Stein
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Social Work Research & Development Unit 2

Presentation Outline

• Young people’s journey through care
• Living in residential care
• Leaving residential care

• After leaving care

• How do we promote resilience during 
this journey?

 
Social Work Research & Development Unit 2
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Social Work Research & Development Unit 2

What is Resilience?

‘Resilience is about overcoming the odds, 
coping and recovery.’

‘the quality that enables young people to find 
fulfilment despite their disadvantaged 
backgrounds.’

‘Care it’s given me great opportunities, I 
know where I am going.’

 
Social Work Research & Development Unit 3
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Social Work Research & Development Unit 4

Resilience and Residential 
Care, the Challenge?

• Impact of institutional regimes and 
cultures

• Dependency, poor self-image
• Decision-making processes

• Diminished identity

 
Social Work Research & Development Unit 4
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Social Work Research & Development Unit 3

Living in Residential Care

• Needs Assessment and Pathway Planning

• Individualised care, stability, consistency
• Positive identity, knowing and understanding
• Positive educational experience
• Opportunities to plan, participate, be in 

control

 
Social Work Research & Development Unit 5
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Social Work Research & Development Unit 6

Living in Residential Care

• Holistic preparation and empowerment
• Budgeting skills – using money
• Negotiating skills – managing personal 

encounters
• Domestic skills – cooking, cleaning

• Self-care – health and well-being

 
Social Work Research & Development Unit 6
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Social Work Research & Development Unit 4

Leaving Residential Care

• Assessment and pathway planning
• Prepared and ready to leave

• Gradual Transitions, not accelerated 
and compressed

• Supported process

 
Social Work Research & Development Unit 7

$����
� ������� ����������

• *#�

� � ���
�����
�� ����
• ���%������
 � %���� 
 �����
�

• �������

�� �����������
�� , 
�
��
���

�� � 
� ������

• �������
� 
� !���� �����
�

 
 

Social Work Research & Development Unit 8

After Leaving Care

• Advice, information, individual support
• Assistance in accessing housing, 

health, finance, education and careers
• Help with on-going problems

• Review pathway plans

 
Social Work Research & Development Unit 8
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Social Work Research & Development Unit 5

After Leaving Care, Models 
of Support

• Specialist community leaving care 
teams

• Individual and group support

• Develop inter-agency resources and 
access

• Staff training, monitoring and evaluation

 
Social Work Research & Development Unit 9
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Social Work Research & Development Unit 10

After Leaving Care, Models 
of Support

• Young person’s social worker

• Former residential carers
• Continuity in caring
• Voluntary mentoring schemes, ex-care young 

people

 
Social Work Research & Development Unit 10
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Social Work Research & Development Unit 6

After Leaving Care, Models 
of Support

• Family and friends
• Build on positive and developed links
• Careful assessment and planning

• Negative returns to family

 
Social Work Research & Development Unit 11
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Social Work Research & Development Unit 12

How do Young People get on?

• Young people Moving on

• Young people Surviving

• Young People Struggling

 
Social Work Research & Development Unit 12
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Social Work Research & Development Unit 7

Young People Moving On

‘I think I am special, I tried and finished 
college.’

• Good quality care
• Settled in education, work, accommodation
• Welcome challenge of independent living
• Post-care or institutional identity

 
Social Work Research & Development Unit 13
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Social Work Research & Development Unit 14

Young People Surviving

‘I’ve become more tough, I know more 
about the world.’

• Instability and disruption in care
• Problems settling, detachment coping

• Support made a big difference

 
Social Work Research & Development Unit 14
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Social Work Research & Development Unit 8

Young People Struggling

‘being lonely, no family, no friends, I 
couldn’t handle it.’

• Very damaging family lives
• Care unable to compensate
• Unemployed, homeless, mental health 

problems
• Ongoing support into adulthood

 
Social Work Research & Development Unit 15
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Social Work Research & Development Unit 8

Promoting Resilience during 
the Journey

• Journey through care
• Policies before care, during, leaving 

and after-care
• Promoting and empowering
• Identify Quality Indicators for best 

practice
• Monitoring and evaluation system

 
Social Work Research & Development Unit 16
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Social Work Research & Development Unit 13

Common Journey

‘Care has done a lot for me. It’s helped 
me out. Helped me realise what life is 
all about and how to look after myself.’

 
Social Work Research & Development Unit 17
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Panel of experts. Young persons’ views on post placement assistance. 

Ms Sandra Sicilie Hansen,  Ms Ruzzel Abueg, Norwegian Union for Children 
in Care. Mr Nuri Can, Mr Ziad Abuali, Swedish Organisation K.A.M.P. 
(Renunciation of Criminality Motivated by Friends), Ms Natalya Malysheva, 
Mr Kunal Vennikov Kumarovic, Russian NGO Souchastie v sudbe 
(Participating in your destiny). Moderator Dr Carolina Överlien, Save the 
Children Sweden. 
 
 
Ruzzel Abueg from Norway tells the audience about the organisation she and Sandra Sicilie 
Hansen work in. The organisation has 4 – 500 members and works to promote better care for 
and assistance for young persons leaving institutions. Once a year the organisation has a big 
meeting where the members decide on activities for the next year. Summer camps organised 
by the organisation are very popular with the members as it give them a chance to meet and to 
exchange experiences with each other. The organisation works together with the Ministry for 
Children and Equality and with the Child Ombudsman and other official institutions.  
 
Nuri Can from Sweden continues to explain that the organisation he works within is called 
KAMP. It is an organisation through which young persons leaving an institution that is 
restricted may be assisted. The assistance usually deals with practical issues like finding 
employment or a place to stay. KAMP also advices the young person on issues like his/her 
right to financial support as being former resident of a secure institution in Sweden is the 
equivalent of a mental disorder.  
 
Sandra Secilie Hansen explains about her feeling of having been forgotten at the institution 
she was in, an institution caring for young drug addicts even though she herself did not have 
these problems. She was looking forward to leaving the institution but was also a bit nervous 
about what this may entail in relation to taking on responsibilities she was not sure she could 
handle. As a stepping stone towards greater responsibility, she was given an apartment in the 
basement of the institution. This meant a lot more freedom and a lot more responsibility. She 
was given money to use for her own keep and the staff told her to clean the apartment even 
though she didn’t really know how to do this. The little support she has had from the 
institution after leaving care will now be discontinued but her network will support her.  
 
Kunal  Venikov Kumarovic explains that leaving the institution is to leave a very safe and 
well known system. You are forced to build your own system right from the start with 
everyting needed to be there: economy, studies and paying bills. Kunal means that leaving 
care was very abrupt and that he would have liked it to be more prepared. He received no 
assistance whatsoever and finally turned to the Moscow city Child ombudsman fro support in 
his attempts to become a normal human being. He would have wished to receive more 
assistance from the institution, recognising that the transition from being a consumer of 
support to being the creator of his own life was difficult.  
 
Natalia Malysheva says that unless she had had the support from her sister, it would have 
been very difficult for her. The institution did not give her much support.. 
 
Ziad Abuali thinks it is easier in Sweden. For him it was a relief to leave the institution. He 
moved back with his parents and got a job in the organisation that has helped him a lot. 
During the final time at the institution he was granted leaves through which he was able to 
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reconnect with life outside. He claims that the social services did not give him much support 
but that the friends in the organisation were very helpful.  
 
Carolina Överlien asks the young persons how they believe that the transition could have 
been made easier and the young persons came up with a number of suggestions:  
 

·  Access to a personal mentor, both for practical support and to talk to. 
·  An alternative to that is to have contact with young persons who have left institutional 

life and can support through their own example.  
·  Important to take more responsibility during the last period at the institution with 

support from the adults.  
·  More information on where assistance may be found.  
·  Trust in yourself, don’t expect assistance to come flying.  
·  Assistance in managing finances in the real world.  
·  Being given some financial slack, i.e. being allowed to make mistakes, everyone does, 

the young persons agreed, but to them, a financial mistake became so severe since the 
network wasn’t there.  

·  You need to learn to handle loneliness and not to be depressed by having all this extra 
time at your hands.  

·  Practical assistance: How often should one eat? What to shop? How do you you’re 
your clothes?  

·  You should be more with friends, be able to form your own independent network 
before leaving the institution. 

·  In Norway there is a leaflet addressing young persons informing them about their 
rights in institutions.  

·  Assistance in managing and preparing for the future, advice on what to study and how 
to find directions for future work.  

·  Assistance with a place to stay and finding job alongside with information about the 
right to financial aid. 

·  If the organisation we work with can assist us, we can later assist other young persons 
by sharing our experiences with them.  

·  The child must always be more important than economy when making decisions about 
the future of the child.  

·  Listen first and foremost to the child. Do not listen to the parents.  
·  Train the staff at institutions not just in how to use professional tools but in how to be 

able to be close and personal.  
 
Ruzzel Abueg claims that it is important that young persons in institutions become aware of 
their rights and she says that she knows them only since she herself has read the law.  
 
The panel meant that there is a severe gap between living your life in the institution and being 
thrown out into the real world, expected to manage your own life.  
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National experiences 

Dr Annette Munch, Danish Child and Adolescent development Centre: 

“Young persons leaving care”  

. www.ufc-bu.dk

Leaving residential care DK

The rights of children 
in institutional care

14. – 15. november 
Stockholm

Council of the Baltic Sea States
Childrens Unit

Annette Munch
consultant
amu@ufc-bu.dk

 www.ufc-bu.dk

DK law of social service

Provide
� Personal support regarding personal life skills 

to 23 yrs

� Speciale support to education and work

� Basic social economic welfare

 
 

www.ufc-bu.dk

Danish research

The National Institute of Social Research  DK
states
• They move into their own homes  - rented 

rooms - earlier than peers

• they have huge difficulties in completing 
basic school and to start further education

• they are marginalized in the educational 
system and at the labour market.

www.sfi.dk

 www.ufc-bu.dk

Disfavored adolescents

� Their financial situation is strained
� Lowest rate of social welfare
� low parental support – compared with peers
� Low administration skills

� They have a very small network of family and 
friends – and feel lonely. 

� They are in risk of being involved in criminal 
and drug abuse networks 

 
 

www.ufc-bu.dk

What we know

• Early parenthood – single mothers
– Uncertain parental skills

• Bad health and nutrition
• mental illness 
• Suicidal – low selfesteem – high deathrate

 www.ufc-bu.dk

Campbell review june 06

Studies indicates 
• That adolescents that recieve support 

manage living in adulthood better that 
adolescents that recieve other types of 
support or none at all.

• Independent Living programmes has a 
positive effect related to posibilities in 
education, labourmarket and  generel living 
conditions

www.nc2.net
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www.ufc-bu.dk

British research

• Positive effect from Independent Living 
programmes – conditioned on

• adequate housing
• Learning practical  and social skills
• support school and education

• Support networking
• Mobilize next of kin

 www.ufc-bu.dk

ambivalent adolescents

“Don’t ever abandon us  - even if we 
reject you and say that we don’t want 
your help at all”

“We need a lot of chances, if we are 
going to manage our own life in the 
long term.”

 
 

www.ufc-bu.dk

Articulate adolescents

• need to be met by adults they feel they can 
trust and get attached to (continuity)

• suffer from low selfesteem and weak social 
network

• network should be strengthen during
placement (coordination)

www.tabuka.dk,

 www.ufc-bu.dk

Articulate adolescents 

� difficult to be educated and get jobs 
� their lives are chaotic after leaving 

residential care

� experience lack of support from adults
� in need compared with their peers

.

 
 

www.ufc-bu.dk

perspectives

The latest social reform in DK states the 
necessity of 

• Coordination of interventions and transitions

• Continuity of professionals 

• Collaboration between organisations and 
systems

 www.ufc-bu.dk

challenge

• The residential care is only part of the 
way - obligations to go all the way

• Case coordinator might be an way
• secure transitions, professional staff 

interventions and short/long term goals 
and the systems involved

 
 

www.ufc-bu.dk

challenges & perspectives

• documentation and research might give us 
knowledge  - it depends …

• research can tell us, what we search for
• knowledge can tell us, what we know 

• wisdom can help us to consider, how we use 
knowledge and research  - to  act wisely

thank you
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����
�  ����� , ������������� , ���
���
�	  �����������

�	  �
���������   

Ms Galina Semyia, Researcher, Moscow University, Russia 
 

����� !"#!  $%&'  #  #"(!%!��'  '��$#(&""#)�'  #  
'*$+�)"#)�'  '  +���'#,-  #"�(#(+.#�"&�#/&.##   
'  %���##  
 

�*+,-./)�/ $(01 � �)2/(/�*1
1*�$�20))��*1 � 13$4��)��*1 1
4�,*1�56 �)�2�247�*)0,�807��

1 (*����

9
���
 ��%	�

������ ���"���'������" �
�� , ��������� ,
������
����
� :������

����'��	% , 14-15 ������ 2006 %.

 
 
 

0����������

�� ��������
�

1 (����� ��'���� ����� 220 �
��� ����� ������
�
���� � �������"
������� ���
���
 �� :

• ���� ����

� (�� 0 �� 3-4 ��� )

• ����
�� ����
•  
��� -�
���
���
(��%�� ���� 
����
#��

��� , ��
����
��� , ����
���
��� , ����������

��� )
• 
�����
�� , 
�������
�� , 
���#
��  
��� � �����)�
• ��
 ���
� � �����
)�'����
�������
� ���������� (����� 2000 ����� )
• ����
�� �����
� SOS
• ����
�� ���� ��� #��
��
�� ��������
• ����
�� ���� , %�� ����������� ���������
����� ��

�� ����������� � � .� .

1�/9* : ����� 2400 ����������
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0����������

�� ������
�

� (
����������� ���������� ������
���'� ���
 : 
��%��
� ����� ����
�� ����� � ������ ����	
��
�� 50 ������
 ���������� 34% �� ����
�������
�	 , ��
�� 100 ����	 – 46%

� "� ���� �������
��� ���� �������%� �
��#����
�� ����%�%� ; ��� 
����%� ����

�
��������������� ���
 �� ��)��� �%� ���� �
�
������� , �
����� ��#����
�� �
�������%����
�� ���������#��

 

(
���
 �� ����������
�	��%� �
%������������ ������
���� ��
� ��������� ������������
�	�
" �
�
��� � ����
�����

�
���'� ����
��


 
 

1 ����������" ����
���� ������� , ����������
�
� ��%���
%

 

��%�	������
 �� ���" ���������� ��� ����� -�����
����
���� ��������������� ��%�����
 , �%����� � ����%

����
�� ����
 -������
�
 ��� ����� -�����

 
 

$�
�������� �� ���" ����������" ���	 %
�������� , �������
�
"�������
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$(*+,/�3

� �������
�� � ��
��
�� �������� ��
������ ��� ��)�����
� �
�����
�� �������� ������ � �����
�� ����)�
�� , 
������ �

��
� �
�� ����

� (
�� ����
����� ������
�� ) 
� 
�
 ������� , ����	 ���������� ���� , %�� ���� ����� , ���� , ��

������
���� , ��������� ���
���
�� � ������
���
�� �����

���� ;
� 
� ���������� ��%����
�	 ��������� ����)�
�� ����

� �

�������
�� . $������� 
�� ������
����� �������� �%� 
� ���%�� ����
����)��)�	 ������

� 
� ���������
 ����
��� ������
�� �
�����#�� �� ����%� ����

� , 
������
���� ����)��� � 
��� �
�� ���� , �����
�� ����)�
�� . 1���
����)�
�� � ������
� ���������� ����
��� �������� ��%����
� . 2���
��� ��������

�� ���
���%�	 : � ���� ��%��
�� �����
� ��)�����

��
�����
�� , ������
� ������� , �
���
� �������� ����
�� ��������
� . 

 
 
 

2�������������� . ����
 ������ ��
���#����
���� , ��
����
��
�������� ��%�� �
�	 , ����
��
�

�
��
��� «�����

�
 –
������������ », «�����

�
 –

����
��� ». *����������� � ���	�% . *�������
�� ������ , 

����)� � ���������
�� 
���������%� ���� 
�%�
���)����� , ����
��
� 
�
��
��� � �������� , 
����)� ��� ����
��#�� � ������#�� � 
����
��#���� , �
�
������ � �������
���� , �����)���

� 
��������#�� ���
��������
���� %�����

(��#����
�� ������ , ����������
�
�� , 
���������
�����
�� ��%�
� � � .� .).

���
������� . &������
�� �
����)� � ������������
��
����
�� ����	���� , �
��#��
���
�� ����������
��
��
��
�� ������� . ��"�
����� ��%���
" ��
�%���������� .

�������
� 
�
��
��� � �������� , �������� , ���%���
�������

�
��� � �������� . ����
 ������
�� ����	
�����
�
�� �������

�
�� -�������

�
�� �
������������
�	 ���
� . ����%�%����
��
����������
�� ��� �����
�� ����	 , �������
�
������� �����%�� � ��� . 
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13$4��)��� : 
���'���� ����� 30 000 �������

��
�
 � �	'��
 �� 23-�����'� ����
��

� � ������ 2006 � . ��
�
����� ��
� 
����
����� 46 297���������
�


����
��������� ���������� ��� ����� -���
� � ����� , 
��������� ���
�
������� �
�������

� �������
��� ���������
� , ����������� � ����������
� �� ���� �����
� 2004 � . –10878��� ., � 2005 � . – 10564 ��� .

� �� �� �������
��� ���������
� , ��
� �� � 
������ �� �
������� ����� , 
�
�������� 30 303 ��� .

� !������ ����� 
������� ����� � "
���� 4,3 ���� . #
 ����
��� $�
 �����
�� �������
 ����������� 
� 0 �
 15 ��� .

� ����
 ���������
� , �
�
��� ����
����� � 2005 � . �� ���
�� , �
��������
10 198 ���
��� . 

� 
 �
������������� ������� �����
��� ��������� �� �����
 2006 � .. �
��
��

�� ����� 4 520���
��� .

� !������ ������ �
�
��� �
 ������
��%� �
������ 6606 ��� . � ����� (230 $), 
�
�
��� �
��
� �� �� ����� ���������� �
����&� � ������� 6 ����%�� . 
(������ �
�
��� �
�������� 
� 4500 ��� . �
 25000 ��� .)
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;��%
 ������������� �
���������

� 
�����
�������

� �������
�
� ������

�� ���

�
� �������� 
�
����������
��
� ��������
��#��

�� 
�
����������
��
� �������%����
�� ����)�
� ���������
�� ����)�
� �
���
�� ����)� � ����������	���� , �����
�� , 
� ����)�
�� ����%�%����
��� �����
�
��� �����

�
��

� �����
�� #�
���� �����
���
��
�	 ������#�� .

 
 

�����%
 %��������'
 ���������� ��
�
����� -����� � (����� �
 ���" ������"

� �� ���������	
 : ���
��
�� ���������
��
�� ��
��� ��
��������� ��������
�� � 
��
� , 

������ ���������� �� ���
�� ���%������
� �
��
������ , ��� ��������� ����
�����
�����#�� � ������
�� ��%��
��

� �� ����	�����	
 : ���%�����
��������������� ��%��
�� ������������
� , 
����� �
������ � ���� 
�����
��
�������%����
�� ����� (89 ��%��
�� )

 

��
���� �
 ���%
���
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� -
  ���
��
��  �����
�
 , '�����
� , (����
�����  �
�
���
�  ����
 -�����
��������  
%���� , "
����  

Mr Alexander Petrynin , Director, Khabarovsk town psycho-pedagogical Centre, Russia 
 

�����������  �
��  ����0  �  �
��
�1�1�  �  ���������  �  ��
�������
���1  
��
�������  
 

���������������������� �	
��	
� ��
����
�� �� �	�����
���	�����
�� ��
������������������ �� ��	
���

��������	
���

������

��	���������	�������

 

���� 70%70%�
��

��
��

� 

 ������
�������������
�������

���� 73 %73 %��
�����
���
�����
� --�����
�
�������
�
��  �����
�� �����
�� ��
 �����	 �����	 ��� �!�

����"��� �!�

����"

���� 75 %75 %���
��������
����� �������������� �� 
����#
����# , , �� �� . . �� . . ����������	����������	

���� 46 %46 %���������������������� �� �������#�������# �� ��������������#��������������#

���� 78 %78 %� ���������� ��������� 
��
������
��
��
������
�� , , ��
�����
����
�����
�� ��!�������!�����

$�$� 98 %98 %� ���������� ��������� ��
�������
�����

���� 88 %88 %���������������� 
�
� ���������� �� �$%�$% ������ ���������� ������������������

���
�� ����
�� �������  ���
�� :
1. & �������# ��
������ ����'�������
���  ������
���� ��� � ����"���

������(�

����
�� � ����	�����  ������ ���
��  �����
� �� , 
�����(��(�� ���
�� ,  ����������

�� ������
�� )���
��� , ������

��
�����
� � �� �������
�� ���
�� .
2. *���(�
���� ��� ���

�
��  �������� ���� , � ����#  �������
��
��
���
� ��'��� ����� ����	 � ��
����# � '�
����# ����
� -
��� �������
�# �  �
���
����
�# �������
��# . 
3. & +�
��� ��� �����"��� 
������(�

����
�� ������  ��� , ��� ������
����� �#  ������
�� ��������

�	 ,  ������������'
�	 .

��
���� ��������
 - ����������
�

�
������� �
���������
�
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�����

�
�%��%�� ���
���� ����
�������� ����������
 ����
���
���� , �

��������� �
���
���� �������� ����
�� , 
���� ���� � �
��
��
��� �
��
�
��
��� ������� , 
�������& ���� �
�
��������
� ��������
���
�&��� , ����������
� �
������ � 
��
����
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��
������ �����
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������������ .
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$����
$����
 ���������������� �� ����

�������

��� 
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 ����
�
�
 -�����
 -�����
������
�
����
�� ���
��&� �
%�������
�����
�� , �����
�� -����
�
�� , &���� , 
����� -���%������� : �������� -
����
�
� , ������
 -�����
�
� , 
�����
�
� , ����
���
�
� , ������� , 
����
��������� .
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����
� - ���'�������

�	 ��
���
)����� 
�� ��������
��
*����
������& �
��
�
���
�
���������
� �
 ����
���%�����
���� : �
���� , 
���
������� , ������� , ��
��� , 
�
����� ����
�
 ������ .

#��&� )����� ������&�
«�����
������
�
�������%��� ». +���� �����
���� , �
������ � ��
����
��������� �����%�� : �������
� ����� , �
�*�����
����������
�
 ����� ��
����
���
�� , 
����
�������
��� , 
�������
���� .

 
 

��
��� �� ��
�����
���
����'���
��

���
�
� ��������
��� �
������� ��������
���&����� ����� � ������������&
���
���������& ��������
��� , 
�����& �&
������������� �
�������
����� �
������%�
����� �
��
��
����� . 

(*
����
���� , ���%�������� , ������ , �
���� , 
*���
� , ������������� , �������� , ������ , ������� , 
��������
�
 ��
������� , ������������ � �� .);

�������� �����
����
��� �������
� ����� �
���������� �
�������� , 
�,�������� �
�
��������
�


����
����� ������������ �������� , ���%���� , 
������� 20 ������
����� .

 
 

������ ���
�������� , ����&������
�������� �����
� ��*������ , 
��
���
���
��� � $�
%�
�����
� �*��� ,  
��������� ��
���� ����������
�

�
������� , 
������������ ���
������
������%�� � ���
�
����& ������

���
����� � �
�������

,�'��������
���� �������
����
�
�������
 �
��������� ������������
��� ����� )����� ���������%��
�
��� ����� �
 50% � �
� ;

�������� 
� ����
 � �
����
�������
��� � �
���������
� �
�
�%� 
������� �
�������� 65%;

�
�������� ��
���� ��������
��� �
���������
� , ���������
��
���� ����
��
��� ,  �
����������� ��
����
���������
��� , ��������
��� � ����������� ,
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Dr Yvonne Sjöblom, Stockholm University, School of Social Work, Sweden./ '
��
�  
-�
��  ./���� , �����������  !�
��
���� , .�
��  !
%�����
�  "��
�� , .��%��  

“Leaving Care”/ “$������  �������  ��
����� ” 
 
 

Yvonne Sjöblom
Department of Social Work 

Stockholm University
Sweden

���������	
���

���������������������

����������
���������
�������
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Stockholm University

Sweden

����� � !"#$
%�&'�( �)#&�� *')(+,- ".&'�(

����������
���������
�������

 
 

Yvonne Sjöblom
Department of Social Work 

Stockholm University
Sweden

Children in  care in Sweden

• Year 2004, 20 000 children and youth had 
been in fostercare or residential  care

• One percent of the population in this age-
group (0-20 years)

• Almost 2/3 where adolescents. 
• One child in every schoolclass will have

the experience of being in care before 18 
years of age
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Children in care
• Since 1980, an increase in placements in 

residential care have occured especially for 
young teenagers between 13-15 years

• There is a radical increase of private residential
homes for children. 90 percent of them are 
private today

• Even gender composition of children in care. In 
residential care boys form a small majority (55%-
60%). Among placements in homes for special 
supervision, boys dominate (68-75%)
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• How common is it that children who have
been in care experience that their parents
are dead before they are 18 or 25 years
old?

• At the age of 18 every seventh child in 
care, five or more years, had lost their
mother or both parents. At the age of 25  
every fourth had lost one or both parents.
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• Children placed in care before their
adolescent years have higher risks during
their youth or adulthood concerning
suicide, suicide attempt, serious
psychiatric illness low level of education
and teenage pregnancy

• To sum up: The long term compensation
the residential care can give is very low
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Leaving care in Sweden

The aim of the study is to explore how youth
in the age between 16-20 look upon their
belonging to a family and how they
experience the support they get during the 
process of leaving care. 
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• Interviews with eight teenagers placed in 
residential care, and eight teenagers in 
foster care.

• Structured interviews by phone with the 
teenager´s socialworker, biological parent
and contact person in residental care or 
contact person in the fosterhome
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Questions that needs to be answered

Under what circumstances are young peple in care 
moving out  from their residential settings?

What kind of support is available from their
biological family,  residential home, fosterhome, 
and social worker

How does young people themselves look upon this 
period. Do they get  ”good enough” support, and 
if not what is lacking?
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Isak 22 years

• He has been in institutions (3) since he
was 14 years old

• 8-10 different socialworkers
• 20 different diagnosis ” they are just 

coming up with new things”
• Very negativ experiences from residential

care. ” You are under opression all the 
time, people get depressed and abused
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Lena  18 years
• She has been in care since she was 4 years. In fostercare and in 3 

residential homes.
• Comes from a small municipality, have had coninuity with 

socialworker.
• No contact with mother, but with older sister and brother, little

contact with father.
• She has a boyfriend since she was 16 years, is engaged
• Very well planed leaving home process between socialworker, 

residential home and Lena
• She has long-term plan for her future.
” My socialworker will help me to get a flat. Than I will go to school, in a 

social line since I know so much about this and that will take me to a 
prep-school for becoming a police officer, I am so happy  that I 
found this prep-school. I want to become a superintendent or 
bodyguard, and that is possible after 5 years working as a police”
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��% , �
%�����
�  
���
�  (���
�
� ). 2��  �
�
 �  �
����  

������
����  ���%������� , �
��
�
�������  �  ���
��  �  ����/�  �  �����
�  ����� . �  �����  

�
����  ����  �
��
��
���  �
���
������  ���%��������  ������� , �
�
���  
������&�  

������&  �
�
 �  ���  ���/��� , ���  �  ����� . 

3���  �
��
��
���  ��
�������  �  �
��
�  �����  �����  ��������� , ���/�
�  �
���  

�
������  ����

������&  �
�
 �  ���  �
�������
�  ����� . �����
 , ����
�  �������  
  

�
� , ��
  
�  ��  �
���  
���������  �  ����� , ���������  !�������  ��� . 


  �����&  
������  �
%�����
  ���� � /����  ����  �
����&�  �  ���/����  ����� . 
  

#
����  �������&�  �
���������  ���/����  ����� , ���/����  �����  ���  �
���������  

������ , �  �����  ��
*����
�������  ���/����  ����� . 2��  �
�������  �
���  


�� ��������  �����
��������&  
����   �  $���������  �������  (���� ., �����  �
������� , 

�
����� ) ���  �
��
��
���&  ���%�������
�����&  
���� , ���� . 4���
���
  �������  �  

����/�  , ����  – ��������  ���  ��
%�������  ���� . 

3���  ��  ���/���  ������  �
�������  �  ���/��
�  ����� , 
�  
�����������  �  

�����
���
��
�  �
����������
 -�
����������
�  ���������� . +��
�  
  �
%�����
�  

�
�
 �  
���������  �����& ��  ����  �����  ���������� : 

 - �
�����
���

��  �������
��  , �  �
�
���  ����  �������&�  ��  �
���  �����  ����%�� , 

�  �������  �
�
���  ��������  �����
�  ��  �
�
�����  �  �����������  �������  
  

����������  �
������������ , 

- ����
�	  ���  ����	
���  �� � , �
�
���  
�� ��������  �
��
��
���&  
����  �  ���
����  

�������  �������� . 
  $���  �����������  �
���  ����  ��  �
���  8 (�
���� ) �����  

- ����
��  ���� , �������& ��  �
��
��
���&  
���� , 
����
  �  $���  �����������  ��  

�
���
  ���������  �
���  30 (����%��� ) ����� , 

- �
�����

���
���
��  �������
�� , �
�
���  �
��� �&�  �  ��������%�&  �  

�
��
��
���&  
���� , �  �����  �
�
 �  ���/���  �  ����� . 
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������������  ���
��  �  �������������  �����������  ���������  

��������������  ����  ���
�� , ������
������  ���  ����
�
  �
���������� . 

#���
�������  ��
��������  ���%���������  
�
��
����
���  ����������  �  ����
�  

���������� .  

-��
��  ��  ����%���  �� ���  ����  ���/���  ����  �  ����� , �  �����  �� ���  

�
����������  ���� , ����������  �
����  �
��&����  %����  ���  ������ , �  �����
 : 

-  �
�������  $�
%�
�������  ������  ���/���  �  ����/� , 

- ����������  �
��
�������  ����& , 

- �
�����������
  �  ����/�  �
���������� , 

- �
�����������
  �
  ����
�  ���  �
��
��������  ����� , 

- �

�����%��  �� ���������  ������� , ����& ����  ���/��� , �  ���  �����  �  �  ��
  

�
�������� , 


  �
����������
 -�
������������  ����������� , �
�
���  �������&�  �  �������  

�
%�����
�  �
�
 � , ���/���  �����  �
��
�
���  ���
������� , �
�
���  �
�
���  

�
���������
�  �  ���
��
������
�  �����  �  
� ����� , �  �����
 : 

- ���������  ������  ���

�����������  �  ������
  �
������  (������  
�������� , �
�
����  

��� ), 

- ������ , �
�
���  ��
��
����  �  �
������  �
������� , �
  ����  ������  ������  �
����� , 

�
�
����  �� �  ��  ������ , ����������  ����
�  ������  �
���������
� ,  

- �����
���  ������  ����
��������  *�����
����  ���������� , 

- ������  �
������
�
  
���������  �  �������%��  �
��
�
�  �
������
�  ����� , �������� , 

���  ��
�
����  ��
�
��
�  ����� , 

- ���������  �  �

 ����  ������  
�������  ���������  �  
����� , 
�����  �  ���
����  

�������  �  ������
�  
�����
��� , 

- � , ���
��% , ����
����
  ���
��
������
�
  �����  ���  �������  �
���������
� , 

������& ��
  ��  �  ���
��
������
�  �����  �  
�����& ��  ����� , ���  �����
���
��
�
  

�
�
�� , �  
����  ���  �����  �
����������� . 

 


��  $��  ��������  ����������  ��  $�
 , ��
��  ����  �  �������  �
���  ���������  

���
��
 . #�������������  ������  �
������&� , ��
  �  �������  2004 (���  ������  

����/��
�
  �
�� ) 
�
�
  50% (����������   ��
%���
� ) �
���������
�  �
  18 

(�
������%��
�
  �
��  ����� ) �
�����
  �������%�������  *
���  �
������� . !��
�  

�
���
�  �
�������
  38% (����%���  �
����  ��
%���
� ) �
���� �����  �  ��
&  

����������&  ����&  �
�����
  ��������  �
�
������  
  �������%��  ���������  �  
����  
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����� . �����
 , $�
�  ���������  ��  ��
�����
���� . 5���
�
��  �
 , ��
  �
���  ���
�  ��  

�
�������
  �����  30% (����%���  ��
%���
� ) �����
�����  �  ������  �
����������
 -

�
������������  ���������� . ���
�������
  ���
���
�  �
�������
  �����  (11% 


������%���  ��
%���
� ) �
������  �  ���/����  ����� . �����
 , ��  ��������  ��  �
 , ��
  

�
�������
  �
�
�����  �����  ���������� , ���  �  ����������� , ���  �  �  �����
�  �����  

������ . 2�
  �
��
����  ��������� , ��
  �
����  �����  ����/���  �  ����������&  ����& . +�  

�
�������  ���  �
��  $��  ������%��  �
����������� , �  ��������
��  �
�������
  ����� , 

�����������  �  ����������&  ����&  ���  �
������  �  ���/����  ����� .  

5
��������
  �
���������
�  
���/���  �  �������  �
���  �
  �
�������
����� . 

6�����  ����/����  �
���������  ��
�� ��  ��  ����
��  – $�
  ���
����  ���
��� . 

#
$�
��  �  �
�
�  �������  �
�������  ��
�����  �
���  ������� , �
�
���  �
�
���  ��  �  

�
�
�  ����� . 

�������  �
��
�  ���
��
������
���  �
���������
� , �
����& ��  

�
����������
 -�
������������  ���������� . 
  +��
�  
  �
%�����
�  �
�
 �  ����  

�������  ��
%�����  �
��
��& ��  �������
������  �  �������
�  ����� .  

#�
%���  ����
������  ���
��
������
���  �����������  �
��
��
  �  "���
�������  

0�������  �
%�����
�  �
������ . ��
  ��������  �
��
�
�  ��������
�����  

���
��
������
��� , ��
�
������  ��/�� , ����
����
����� . 
  $�
�  "���
�������  


�
���  ��%���  ��������  ��  �
� , ��
��  ��%
 , 
�����& ��  ���
��
������
��� , 

������������
��  ���  ���,���  �  $�
�  ��
%���� .  

)���&  $�
�
  ��
%����  �������� : 

- ���������
���  ��%�  ��
�� ��
  �  ���
��
������
���  
�  �������  ��
�����
�  �����  

��
%�����
�  ����� , 

- �
�����
���  ��  �����
�  �  ���
��
�������&  ����� , 

- 
��� ����  �
����������  �������  ���
�
������  �����
���  �  ������� , 

- ��������  �����
�  ������
����  ��
&  ����� , 

 

2��  %���  �
��
  ������
����  �����& ���  ��
�
���� : 

- �����  �
�
�
�
  ���
����  �  ���
����   ��%
� , �
�
�
�  ��������  �  ���
  �
�����  �  

�
�
����  ���  ������������
  ������  ��
  ��
����� , �
  ���� , �
��������  ��
  

���
��
������
��� , 

- �
��
�����  �
����  �  &����������  �  ����
�
��������  �
�������%��� , �  �����  

�
�������%��  ��  
������  �
��������
�  ����� , 

- �

 �����  �  ��/�� , �
�������  
����
�����  �  ��
*����
�������  ������ , 

- �
�
 �  �  �
�����  ���
�� , 
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- �
�
 �  �  �
�����  ���
��
������
�
  ����� , 

- *�����
�
�  �

 �����  ���  ��
�
������  ��/�� , 

- �� ����  �
�
 �  (
����� , ��������  �
������
  
���
�� ), 

- ��������  �
�
 � .  

 

5
���
�  ��������  �  $�
�  ��
%����  �����  ��������������  ��
������  ��
������  

�  ���
��
������
��� . !
�����  �/  ���  �
���������  �  �
�
 �&  ��
��
  �
�������� ., 

�
��������� , �
%�����
�
  ���
����� . 2�
�  �
������  �
����  ����  $��������� , 
�  

�
����  ����  �����
�
����  �  ����& ����  �
�����
����  �
�
�
�
  ���
���� . 

���
�������
  $�
�  �
������  ����  
��
��  ���  ������� , �
�
���  �  $�
�  ��
%����  

�
����&��� . 

'�����  $������
�  $�
�
  ��
%����  ��������  ��%
  �
�������� . 2�
  ��%
  ������
  

(������
 ) �
���������
� . ��
  ��������  ���  ���
  ���
�����
� . 2�
  �
���
  ����  


����������
� , ����%�������
�  ��%
 , ��  �
�
�
�
  �
��
  ������������ . ��
�
  ���
  

�
��������� , ��
  ���
�  ��%
  ��������  �
��
�
��%��  (�
�
��/�
� ) �  ���
�����  

����&�������
  �
�������%�
���&  �  �
��������& �&  *���%�& . 

2��  ��
������  ��������  
��
�
�  ���  �
�������  �������  ��  ���
��
������
��� . 

"�����  ������
�����  �  ����%���  ��  �����������  ������������  ���
�
� . #
�
 �  

�
���  ����  ����������
�  (���� ., 
�
���
�����  ����� ) �  ������������
�  �  ����  

�
�������  ��
��
���
�  ��*
���%�� , �
���� , �
������� , 
�
������ , �
�
���  �
������  

���  �  #
���
�
�  %�����  �
%�����
�  �
�
 � , ���  �  �  �����
�  �
�� . 1��  ��%�� , �
�
���  

���  ��
���  ��  �
������������  ����������  ���  ���/����  ����� , ����
����������    

�����& ��  �
�
 � : 

·  ������
�  �
�
���  ��  �������%�&  ���
��
������
��� , 

·  *�����
���  �
�
 �  ���  ��
�
������  ��/�� , 

·  �  
����������  ����/�  �����  �  �������� , �
����� ��  «
����� », 

·  �  �
�������  ���
�� , 

·  �� ����  �
�
 �  ���  
����������  �
������
� . 

 

'�����
�  �
�
���  �������  
�  �������  �
�
��  ����
�
  ��%� , 
�  �
�
 , ��
  ����������  

�  ����
��  ���
  ��  
��
�����  �������  ����  (��������  ��  ������  �
���������  �  

����
��  �
  ������&  ���� ), �  
�  �
�
 , ���  �
��
  ����
��  ����������  ���  ����� . 
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!����  �����
�����/����  ��
�
�
�  �
�
 �  ��������  ������
�  �
�
���  ��  

��
�
������  
������� . 2��  �
�
 �  �
����&�  ��� ����  �  ������  �����  ��
� . '
  25 

(����%���  ���
�
  �
��  ����� ). ��� ����  ���������
  �
����&�  
�
�
  120 (���  ����%���  

���
 ), �
�
���  �������������  ��  ����
�� , ���������  �  
�������� . ������
�� , ��
  $�
  

�
�
���  ����
  �� ���������  �

 ������  ��
�
�����  
�������  �
���  ��
��  ��  

����
��  ���  ��  ���/��
�  ����� . #
  ������
������ , �  ����
� ��  �����  �
����  ������  

�
���������
�  ����
�
�  ��
�
�����  
�������  ��  �
���
  �  ��
*����� ��  ���  


� �
����
���������  ��
��� , �
  �����  �  �����  ���  ����   �  ����������� , ���  �����  

���������  �
�
�����  
  ���
��
������
���  �
���������
� .  

'�����
�  �
�
���  �
�
���  �&���  �������������  
��
�����
  �
���  
�
������  


������� . "�����  �
�
���  �������  
�  ��
�
��������
���  ����������  �  ����
��  ���  

���/��
�  �����  – $�
  �������������
  
�  410 (�����/��
�  ������  ���
 ) �
  1650 (������  

������
�  ����������  ���
 ). 2��  ������  �������������  ��  �&��&  %��� , ��������&  �  

��
�������  �  ���
��
�������&  ����� . �� �  ����
  $��  ������  �������������  ��  

����
����
  ����� . 
� ����  �
�
 �  ��  ����
����
����
 , �
�
��&  ����  ����%��������  

������  (�  �����  ���
����  – $�
  �
��� ) �������������  ��  ����
����
  �
�� , �������  

�
�
��� , 
�
���
�����  ���  �
�����
������  ��
�
���  ��� , �������� , �
���&��� , 

�
�
���  �
���  �����  ��
��
�����  ���  ���
�� . 2��  �
�
 �  ��  �
���  ���������  1250 

(������  �����
�  ����������  ���
 ). 

!  2000 (����������
�
  �
�� ) �
�������  ����������  �
��
��
���  
���������  

����/�  ��  �
�
�/�� , �
�
���  ��������  ���
��
�������&  ����� . #
����  ���&�  

�
��
��
���  ���
���
����  ���������  ��������  ���  «
��������� » �������� . 2�
  


����
  
�����
�����  �������� , ���
�� ����  �  �����
�  ����� , �  �
�
���  �����  �  

�����
���� , 
�
�
  ����������  ����
�  �����  ���
�
�  ��  ����
��  ���  ��  ���/��
�  

�����  �  �
��������  �
�������
�
  �����  �
  ����
���
  ������  �
���������
� . ���  

�����  �
������
�  �
������
 , 
��  �
����  �
�����  
  �����  ��  �������� , ��  

$�����
$�����& , 
�  ��
���  �������� . 
  $�
�  �
�
����  ��  �  ������  �
���
�  

�
%�������  ���
���� , 
����
  
�  ����
���  ��  �� �  ���  2-3 ����  �  �����& . 2��  *
���  

�
�
 �  �����
�  ����������  
�
��
  ��������� , ����
���  ��  �����������  �  ��������  

���� �
�
  �
��
�� . 

�����&  2005 (���  ������  ���
�
  �
�� ) 0����������
  �����  �  �
%�����
�  �
������  

#
����   �  ������  �
���
�����  $**������
���  ���������  �  �������  ���
��  
  �����  �  

�����  �
�����
  �����������������
��  -��������  ���������  ���  ��
�����  

������
�����  ��
%����  ��
������  �  ���
��
������
���  �
���������
�  �������  �
�
�  �  
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���/����  ����� . -�  ����������  ����  
������
����  �  �����  �
�  ���������  «-�  

�
������������  �
  ���
���&  ����� » �
�  �����%���  ��
* . 7���  6��� . "���������  $���  

������
�����  ����  �
�����  �  ����  �����
�����  �  ���
�����%��  ���  ����������
  

���������  ��
%����  ���
��
������
���  ��%  �
����& ��  �
������������  
�������%�� . 

2��  ������
�����  �
����  ����  
�������  ��  �����  �
��
��  ��� : «0
��
  ��  �
�
����  


�  $**������
���  ��
%����  ��
������  �  ���
��
������
��� ?», «6����  
����
�  

�
��������&�  $�
�  ��
%���  ��
  �
��������  �  ��
  ��������
�  (���
������� ) �  ����  ��  


�  ������  
���� ?», «���������  ��  �  $�
�  ��
%����  �
��������
  ��
�� ��  �  

���
��
������
���  �
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